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Blueprint for Adult Day and Employment Services Work Group 
May 20, 2021, 10:00-11:30 a.m. 

On TEAMS 
 

 

Members Present: Lisa Ahlersmeyer (DODD), JoElle Barath (OACB), Steve Beha (DODD), Rick Black 
(OACB), Aaron Bracone (PALS), Carl Brass (Value and Faith Alliance), Stacy Collins (DODD), Nyoka 
Craddolph (DODD), Chris Filler (OCALI), Vic Gable (APSE), Jackie George (ODM), Jerilyn George (APSI), 
Jessie Green (Ohio Statewide Coalition), Anthony Hartley (ARC Industries), Kim Hauck (DODD), Debbie 
Jenkins, (OHCA), Shannon Komisarek (OOD), Scott Marks (OPRA), Meredith Mendoza ( Arc of Ohio), 
Melissa Morelli (Active Day), Dan Ottke (SEC), Liz Owens (OPRA/Alpha Group), Nancy Richards (OSDA), 
Mary Thompson-Hufford (Fuse Network), Gary Tonks (Arc of Ohio), Jeremiah Wagner (DODD), Chase 
Waits (FAC Core Group), Clay Weidner (DODD), Drew Williams (Summit Co. BDD), Steve Williams 
(Belmont, Harrison, Noble Co. BDD) Annette Wood (OWN)  
 

Members Absent:  Vic Gable (APSE), Bill Darnell (Advocate), Corey Ferguson (DODD), Tamara Hartley 
(DODD), Carolyn Knight (DD Council), Joe Kowalski (OHCA), Hope McGonigle (DM), Kyle Miller (Fairfield 
Co. BDD), Nick Miller (DODD), Lyndsay Nash (DODD), Nicole Northrup (DODD), Kathy Phillips (OWN), 
Michael Richards (People First), Elizabeth Stephens (OOD), Lindsay Terry-Stine (DODD), Jeff Turner 
(OSDA), Ginnie Whisman (DODD), 
 

DODD. ODM, OOD Attendees:  Jericho Betton, Kyle Corbin, Richard Donley, Tom Hess, Debbie Hoffine, 
Britta Hough, Kelly Schuck  Consultant:  Jacqui Romer-Sensky 
 

Guests:  Susan Hussein, Carmen Shelton,  Allison Underwood 
 
Welcome & General Updates 
Kim Hauck welcomed Blueprint members to this eighth and final full-group meeting.  She thanked 
Blueprint members for participating in productive conversations about the draft timeline. 
 

DODD Blueprint Proposal with Timeline 
Stacy Collins presented the DODD Blueprint Proposal with Timeline to the group.  The anticipated steps 
were shared in their proposed implementation order by fiscal year.  The proposals generally fell into 
three broad categories.  

1. Work related to Waiver & Rule 
2. Work related to Training and Technical Assistance 
3. Other proposals to pursue.  These included work designed to address gaps in addressing the 

system change drivers that the Blueprint Group had pledged to pursue but were not dealt with 
in the draft recommendation process.   

 
Group discussion resulted in several clarifying points that will be added to the final proposal.  The 
specific amendment proposals follow: 
 

1. Add clarification that the SME is exploring bundled approach to rates or reimbursement 
methodologies. 

2. Add clarification that the SME will also be looking at DSP information when making 
rate/reimbursement proposals.  

3. Include the need to identify impact on today’s ICF residents to the action, “DODD ICF team will 
convene a small group discussion to identify future ICF reimbursement workgroup priorities.  
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4. Note that defining quality metrics is a dependency in rate/reimbursement methodologies and 
not a sequencing that happens after rate proposals are generated.  

5. Reference that the quality metric tool/guidance allows individuals and families to be part of the 
perspective.  

6. Clarify that the SME will be asked to identify strategies and service structures that will connect 
services to outcomes.  Evaluate outcome-based reimbursed or value-based purchasing options 
for all day array services.  

 
As specific proposals begin the implementation process, work groups will help identify any needed 
changes or negotiated improvements to finalize exact program changes, rules, etc.  
 
There remain issues around BEST and implementing it early in the timeline.  Some members felt 
implementing BEST early is not as relevant now as when the proposal was originally planned.  Others 
voiced concern that there may be a need for significant training on BEST and the timeline for this needs 
to be considered.  Some members felt there would be challenges around building capacity for career 
planning.  And, with a BEST rate change happening first, it makes it very difficult for some providers to 
maneuver in a post-covid financial environment.  
 
DODD and ODM responded with their viewpoint that BEST needs to move forward as proposed.  BEST is 
focused on the issue that the service is pre-vocational and cannot be used for long-term employment.  
The wage issues associated with BEST is about right-sizing, with Medicaid sharing that pre-vocational-
services needs to adjust its length of service parameters due to federal compliance issues. . The BEST 
design groups did respond to the input of individuals by creating a tiered approach.   
 
Consensus Decision 
In preparation for a consensus-decision vote on the DODD Blueprint Proposal with Timelines, consensus 
was defined as follows.   

The vote pertains to the package as a whole.  Consensus means you are in general agreement.  You 
may not agree with every detail in the package, but you support moving forward with its 
implementation.  You can be an advocate for the package’s enactment. 

 
Only Blueprint-appointed members were authorized to vote.  Given that the current proposal was 
generated by DODD based on the work of the Blueprint Group, it was requested that appointees who 
were also DODD employees not vote.   
 
Members utilized an electronic polling tool to answer the question:  “I am in consensus agreement to 
recommend the Blueprint Proposal with Timelines to the Director of DODD.” 

❑  Yes 
❑  No 

24 meeting participants were eligible to vote.  20 members voted.  19 members voted “yes” they were 
in consensus.  One member voted “no.”  Three members did not vote.  95% of those participating voted 
for approval.   
 
Our Shared Meeting Message 
Today’s meeting brings closure to a lot of hard work by a group of knowledgeable and talented people 
who generated the proposal.  After walking through the detail the group voted to recommend the 
package move forward.  We’ll continue to focus on helping individuals live richer lives.  
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Next Steps: 
Kim Hauck thank the group for its service during a difficult time.  The effort, expertise and commitment 
merit sincere appreciation.  She will carry the final package to the Director for his consideration.  The 
group’s Charter is now fulfilled.  
 
 
 

Action Item Log 
ID Activity / What Who When 

1 Share final Blueprint Proposal with Timeliness with DODD Director KH  

    

 
 

 


